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SUMMARY

The Chancellor of the Exchequer, Rachel Reeves, has published her Autumn 2024 budget with the

aim of “fixing the foundations of the economy and delivering change by protecting working people.”

We set out a very brief summary of the employment law aspects of the budget.

INCREASE IN EMPLOYERS’ NI

▪ Employers’ national insurance contributions will be increased by 1.2% to 15%, and the

threshold at which businesses start paying National Insurance will be lowered from £9,100 to

£5,000, effective from 6 April 2025.

▪ The Employment Allowance, which allows businesses to reduce NI liability, is to increase from

£5,000 to £10,500, and the £100,000 eligibility threshold will be removed. This appears to be

an attempt to support smaller business with the increases to 15% referred to above. According

to the Chancellor, this means that 865,000 businesses will pay no NICs at all, and more than

half of employers with NICs liabilities will either see no change or will gain overall next year.

▪ The increase in employers’ NI contributions will raise £25bn each year by the end of the

forecast period.

INCREASE IN THE NMW

▪ The legal minimum for the National Living Wage for over-21s will increase by 6.7% to £12.21,

equivalent to £1,400 a year for an eligible full-time worker.

▪ Additionally, as part of a long-term plan to move towards a single adult rate, there will be:

▪ a £1.40 increase for those aged 18-20 (from £8.60 to £10.00 per hour); and
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▪ a £1.15 increase for those aged 16-17 and apprentices (from £6.40 to £7.55 per hour)

▪ The Accommodation Offset rate will also increase to £10.66 a day.

These both represent significant increases, and the National Minimum Wage increase is one of the

first examples of Labour following its manifesto pledges. However, neither measure is likely to land

well with employers. Smaller employers in certain sectors may benefit from the changes to the

Employment Allowance, but those same employers might be less than happy with the increases to

the minimum wage, as they are frequently the very employers who tend to employ young people on

minimum wages.

UNEMPLOYMENT RATES

Increasing the number of people in jobs is a large part of the government’s plan to encourage

growth. Labour has unveiled an ambition to reach an 80% employment rate in the long-term. As part

of the “Get Britain Working” White Paper, the government is investing £240 million to find new ways

to get people back to work.

This article was co-written with Trainee Solicitor Alesha Patel. 
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This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt

of this material does not create an attorney-client relationship between us. If you require legal advice, you should

consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and

should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics and

professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.


