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SUMMARY

Five years on significant progress has been made in reaching the goal of “At Least One by 21” (ie.

every FTSE 100 company to have at least one person from a minority ethnic group on its board). At

the end of 2021, 89 FTSE 100 companies had met this target. Similarly the FTSE 250 are making

good progress to reach their 2024 deadline.

However, despite this progress, the overwhelming majority of these Board positions are Non-

Executive Directors.  Only 6 CEOs across the FTSE 100 come from a minority ethnic background

and 16 minority ethnic CEOs lead FTSE 250 companies.  There are even fewer chairs from a

minority ethnic background -3 in the FTSE 100 and 5 in the FTSE 250.

Key findings of the latest report from the Parker Review

 The Parker Review recommended that there should be (i) one director from a minority ethnic group

on each FTSE 100 board by 2021; and (ii) one on each FTSE 250 board by 2024.  This update report

found:

▪ FTSE 100 - 89 out of 100 (89%) companies met the target. 49% of directors from minority

ethnic groups are women in the FTSE 100

▪ FTSE 250 - 128 out of 233 (55%) companies currently meet their December 2024 target. 44%

of directors from minority ethnic groups are women in the FTSE 250

▪ The majority of minority ethnic group directors are in NED roles

The report also summarises some of the preliminary findings of research undertaken for the FRC by

the Gender, Leadership and Inclusion Research Centre at Cranfield University on the barriers

preventing individuals from minority ethnic groups achieving senior representation in FTSE 350

companies. The FRC will publish the full report later this year.
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https://assets.ey.com/content/dam/ey-sites/ey-com/en_uk/topics/diversity/ey-what-the-parker-review-tells-us-about-boardroom-diversity.pdf
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Institutional investor views

As we approach the 2022 AGM season, the Investment Association has published its shareholder

priorities and IVIS* approach for 2022. IVIS will:

▪ Red top FTSE 100 companies that have not met the Parker Review target of one director from

a minority ethnic group.

▪ Amber top FTSE 250 companies that do not disclose either the ethnic diversity of their board

or a credible action plan to achieve the Parker Review targets by 2024.

Separately, the Glass Lewis 2022 Policy Guidelines generally recommend against the re-election of

the chair of the nomination committee at any FTSE 100 board that has failed to appoint at least

one director from a minority ethnic group and has failed to provide clear and compelling disclosure

for why it has been unable to do so.

* IVIS is part of the Investment Association and provides corporate governance research. IVIS does

not provide voting recommendations but instead it highlights issues or concerns for its subscribers

to consider prior to voting through Colour Tops
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https://www.theia.org/sites/default/files/2022-03/IA%20Shareholder%20Priorities%20and%20IVIS%20approach%20for%202022_1.pdf
https://www.glasslewis.com/wp-content/uploads/2021/11/UK-Voting-Guidelines-GL-2022.pdf?hsCtaTracking=f9ca5e11-5b4e-4ac7-9d09-29314eb66ee9%7c47d0b530-269c-48b2-91f4-e7e01d22e372
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MEET THE TEAM

This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt

of this material does not create an attorney-client relationship between us. If you require legal advice, you should

consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and

should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics and

professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.
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